
Analysis of the Feedback from Employers for the year 2019-20 

 

The IQAC (INTERNAL QUALITY ASSURANCE CELL) cell is active for providing 

quality education and betterment of the students learning experiences .As a pioneer 

institute for providing quality education in the field of teacher education, it is our prime 

concern to focus on skills, values, creation of knowledge and competencies.  To cover the 

aspects of proper functioning of the institution there is always the scope of collecting 

feedback from various stakeholders to cover the related aspect. This feedback is taken 

from the employers with  

The item-wise analysis is as mentioned below:- 

S.NO QUESTIONS YES NO 

1 Institution provides outcome based education and 

lifelong learning 

 

 76 22 

2 Professional ethics and value education is developed 

through curricula 

80 20 

3 There is balance between theory and practice through 

curriculum 

 

78 22 

4 Examination (Theory and Practical) is conducted 

timely within the institution 

81 19 

5 The fee structure is followed and charged as per the 

norms and guidelines of affiliated university  

85 15 

6 There is appropriate provision of 

fund(grants/scholarship) for students and staff 

87 13 

7 There is cordial relationship among staff and 

subordinates 

 

92 8 

8 There is provision of training/projects/research related 

work for upgardation of faculty and students 

89 11 

9 There is provision of life skill/technical skill 

 

93 7 

10 Teamwork capacity is appropriate 

 

90 10    

 

SUMMARY 



The response from the employer about the functioning of the institute is mentioned in the 

table that has been collected through questionnaire. 

The responses are in favor towards cordial relationship among staff, teamwork capacity, 

examination system and outcome based education.  

Action Taken  

There are some suggestions that has been given by the employers that needs to be 

incorporated by the institution in proper functioning 

 Daily meeting to clear the doubts related to curriculum transaction and its 

effective implementation. 

 Weekly check on the grievance related issues within the institution 

 Conduction on workshop/seminar in promoting value education on regular 

basis. 

 Organizing workshop on capacity building among teachers 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 


